*#% Applications MUST be emailed to the HRO email ng.ar.ararng.mbx.hro-jobs@mail. mil***
MILITARY DEPARTMENT OF ARKANSAS
HUMAN RESOURCES OFFICE, BLDG 7300
CAMP ROBINSON-HRO-BOX 17
NORTH LITTLE ROCK, AR 72199-9600
TELEPHONE: (501) 212-4229; DSN 962-4229
http://www.arguard.org/hro/indexhro.htm

AGR EMPLOYMENT OPPORTUNITY ANNOUNCEMENT NUMBER: 19-076A
OPENING DATE: 03 May 2019 CLOSING DATE: 17 May 2019
POSITION TITLE: Public Health Technician
MILITARY GRADE REQUIREMENTS: NTE MSgt/E-7
LOCATION: 188" Wing (WG), AR ANG, Fort Smith, Arkansas
NOMINATING OFFICIAL: Lt Col Troy Howerton, Medical Administrative Officer

Individual selected will be ordered to full time duty (state) in Active Guard/Reserve status under Title 32 USC
502(f). Benefits will be commensurate with grade/rank and years of service.

AREA OF CONSIDERATION: All members of the Arkansas Air National Guard or those eligible for
membership, and eligible for entry into the Air Force Specialty Code (AFSC). In Accordance With (IAW) Air
National Guard Instruction (ANGI) 36-101.

QUALIFICATION REQUIREMENTS: Must possess or meet requirements for entry into AFSC 4E0X1.
Applicant must meet Body Composition and Physical Fitness Standards as stated in AFI 36-2905. Prior to induction
into AGR Program selectee must meet all required medical standards in AFI 44-170. Individuals who exceed the
maximum grade of this position (see Military Grade Requirement above) may apply; however, they will be required
to accept an administrative reduction in grade prior to being placed into this position. Must possess or be able to
obtain a Secret security clearance.

PLACEMENT FACTORS: Selectee will be subject to uncommon tours of duty, rotational shift assignments and
overtime duty. May be required to fly in military or commercial aircraft for Temporary Duty (TDY) purposes.
Reserve Component Physical Health Assessment must medically qualify selectee within 12 months of closing date
of Announcement. Selectee will participate in unit of assignment during Unit Training Assemblies (UTAs) and
Annual Training periods including deployments, special projects and exercises. Upon assignment, must be a
member of the 188" WG, and assigned to a compatible military position in AFSC 4E0X1. If applicant selected
does not possess the AFSC, they must sign an agreement to retrain IAW ANGI 36-101, Chapter 5.

SUMMARY OF DUTIES: The Organizes and assists in communicable disease prevention and control programs.
Controls disease transmission through patient interviews, epidemiological investigations, patient education and
community outreach programs. Advises professionals on control measures. Updates and completes associated
records and forms. Investigates disease outbreaks. Collects and compiles epidemiological data. Identifies, evaluates,
and reports trends. Conducts food safety and defense programs. Inspects sanitary condition of containers and
vehicles. Ensures food origin and distribution are from approved sources. Inspects foods for wholesomeness and
contract compliance. Makes recommendations for disposition of deteriorated or distressed foods. Assesses risks
associated with production, transportation, storage, preparation and serving of food. Recommends measures to
prevent contamination (unintentional as well as intentional), deterioration and completes Food Vulnerability
Assessments.. Inspects operational rations. Collects and ships food for laboratory analysis. Investigates customer
complaints and food recalls. Evaluates and completes inspection records. Plans and conducts medical entomology
program. Evaluates vector-borne disease risk. Conducts disease and pest/vector surveillance. Monitors compliance
and effectiveness of vector and pest management control measures. Recommends prevention and control measures.
Provides education and training on prevention and control of vector-borne diseases. Plans and conducts sanitation
programs. Conducts sanitary evaluations of food, public facilities, and military and civilian contract aircraft.
Determines compliance with sanitary standards and reports discrepancies. Provides food handler, disease outbreak,
and community health education and training. Plans, organizes, and conducts public health contingency response
programs. Assists in Occupational Health Programs. Ensures personnel receive appropriate pre-employment,



periodic and termination occupational examinations. Conducts occupational audiometric evaluations. Provides
consultation to supervisors and workers in personal hygiene, occupational hazards, hazard communications and
personal protective equipment. Monitors results of occupational health examinations to detect adverse trends.
Investigates occupational illnesses and assists with completion of fitness and risk evaluations. Advises healthcare
providers on workplace hazards. Manages and provides quality control of occupational health examinations.
Conducts shop visits at the discretion of the Occupational & Environmental Health Working Group. Provides
administrative oversight to the ASIMS program. Gathers data, produces rosters and provides reports for Primary
Care Management Teams, Unit personnel and both medical and line leadership regarding Individual Medical
Readiness (IMR) requirements. Plans and conducts deployment medicine programs. Oversees medical clearances
for deploying personnel. Provides deploying personnel with medical intelligence briefs to include the threat of
vector borne disease and prevention; use of personal protective equipment. Also oversees medical reintegration by
ensuring all re-deployers complete required post-deployment medical requirements. Assists in the PHA program to
include processing, tracking, notification, and quality control. Makes patient referrals based on Standardized
Workflows and clinical guidance from patient care teams. Orders necessary ancillary studies as directed by IMR
regulations, Air Force Instructions, and Standardized Workflows. Conducts height, weight, blood pressure, and
distant vision screening assessment measurements. Completes required documentation in the medical records.
Performs other duties as assigned.

INSTRUCTIONS FOR ANG ACTIVE GUARD/RESERVE POSITIONS: Applications must be emailed to
HRO. The email address for HRO is: ng.ar.ararng.mbx.hro-jobs@mail.mil. E-mailed applications must be
submitted in one .pdf file unless prior coordination has been made to submit the application in a different
format. Evaluation will be based on the qualification requirements stated in the announcement; therefore, it is
important that every requirement on the announcement be addressed on NGB Form 34-1. To be considered
qualified, applicant must meet qualification requirements as of the closing date of this announcement. Whenever
possible, experience should be fully explained. “YES” answers in Part IV of NGB 34-1 (except item 9) must be
explained. Substantial changes in duties and responsibilities during a job should be fully explained so that
appropriate credit may be given. Required attachments to NGB Form 34-1 for this announcement are as follows:

1. NGB 34-1 — Application for Active Guard/Reserve (AGR)

2. Current AF Form 422 within 5 Years — Physical Profile Serial Report

3. IMR reflecting PHA within 12 Months of closing date of Announcement - Individual Medical Readiness
print out

4. ANG Fitness Assessment Results for the past twelve months with passing scores

5. RIP — Report on Individual Personnel

6. SF 181 - Race and National Origin Identification

THE ARKANSAS NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER, AND AS SUCH
ALL APPLICATIONS FOR THIS POSITION WILL RECEIVE CONSIDERATION WITHOUT
DISCRIMINATION FOR ANY NON-MERIT FACTOR SUCH AS RACE, RELIGION, SEX, NATIONAL
ORIGIN, POLITICS, MARITAL STATUS, AGE, OR MEMBERSHIP IN AN EMPLOYEE
ORGANIZATION.

//SIGNED//

MSgt Jason Pierpoint
Human Resources SNCO
AGR Section



